Certified Work Ready Communities
C.W.R.C ~ WorkKeys ®

Identify Customers:
ATC’s (Demand Driven)

Private Ind. (Mfg. and
Const.)

Develop Engagement &
Implementation
Strategies:

Literature & Access
Value Driven

Implement Expanded
Access to Program &
Tools:

ATC’S & DWS

Support Existing and
New Business
Enterprise need for a
Skilled and Competent
Workforce

Primary Stakeholders:
Workforce Services
Tech Colleges (ATC)
Chambers of Comm.

Other Edu. Institutions

EDCU & GOED

Econ. Dev.

Engage Customers:
Phase 1. MFG
Phase 2. Const.
ATC’s: Demand Driven

Certified Work Ready

Community
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Active Job
Seekers within
the last 30
days (50 miles:
Zip Code
84401)

Inexperienced |Median Wage in
wage in Ogden Ogden
Clearfield MSA| Clearfield MSA

Workforce Availability by Job Type

Fiberglass Laminators and Fabricators 512091 120
Materials Engineers 172131 113

First-Line Supervisors of Production and Operating Workers 511011 4,633

Team Assemblers 512092 344

Computer-Controlled Machine Tool Operators, Metal and Plastic 514011 571

Cutting, Punching, and Press Machine Setters, Operators, and

Tenders, Metal and Plastic SHE e S1es,

Lathe and Turning Machine Tool Setters, Operators, and Tenders,

Metal and Plastic 514034 277

Molding, Coremaking, and Casting Machine Setters, Operators,

and Tenders, Metal and Plastic 514072

Extruding, Forming, Pressing, and Compacting Machine Setters,

Operators, and Tenders 519041 185

Helpers--Production Workers 519198 15,140

Source: Utah Department of Workforce Services




Enrico Moretti
U.C Berkley Professor of Economics

The New Geography of Jobs

“Cities with the right sectors and with workers
who have the right skills are strengthening
their position, while others trapped In their past
are losing ground.”
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